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The opportunity 
If you have a vision for change, ICE and 
the President will help you shape your 
thoughts and present them to the ICE 
trustees and the profession. 

You’ll get to see how industry leaders 
debate the key issues of the day – and 
boost your career on the way.  

Your programme for change
If successful, you will join the programme 
in the summer of 2018. We will discuss 
your ideas with you and work out the 
best way to take them forward. 

We set just two key milestones for the 
year: to prepare a short video of your 
ideas during the first summer to be 
presented as part of the President’s 
inaugural address in November 2018; and 
to conclude with a formal presentation of 
your recommendations to the ICE trustees 
in the summer of 2019.
 
The rest of the programme will be 
organised to help you deliver on those 
commitments and to present a compelling 
case for change.

Our supporting framework
We will provide you with an overview of 
the way ICE is organised at the start, so 
you know how to get things done. That 
understanding will provide the foundation 
you will need to draw on ICE’s resources 
to engage with the wider profession.

We’ll assign you a mentor to help you 
plan your schedule for the year, to 
research and test your ideas, and to 
broker contact with the people, groups 
and organisations you’ll need to engage 
with to achieve your ambitions.

The President will meet with you at 
regular intervals to review progress, to 
offer advice and to help you test your 
ideas. 

We will work out a bespoke training 
plan with you, and your employer 
if appropriate, to give you the tools 
you need to make the most of this 
opportunity.

Networking opportunities 
You will be able to join the President on 
regional visits and at other networking 
events - to get to know him better and 
to see how ICE works for the profession 
in the different regions of the UK and 
around the world.

You will automatically become part 
of the presidents’ future leaders 
alumni network. It provides ongoing 
opportunities to network with a dynamic 
peer group for the rest of your career. 

Benefits for your employer
The scheme is a unique opportunity for 
employers to accelerate the development 
of their future leaders and to demonstrate 
their commitment to the profession. 

In return, ICE asks them to support their 
president’s future leader by giving them 
the time they need to take part and to 
help them build on that learning in-
house.

Recent successes
The scheme can deliver significant 
benefits in many different ways. 

Brittany Harris arrived on the scheme 
with a passion for the UN Sustainable 
Development Goals (SDGs). She 
convinced the Institution, worked with 
ICE’s campaigns team and has seen her 
ideas take centre stage at the 2018 Global 
Engineering Congress, where engineering 
representatives from around the world 
will work out action plans for five SDGs 
that depend critically on civil engineering.

In the same year, Paul Chambers worked 
on an ICE State of the Nation project 
on Digital Transformation. His employer, 
Skanska, recognised the significance 
of his work and invited him to join the 
company’s board-level group developing 
their own digital engineering strategy.

Those are just two examples from 
2016/17, but they demonstrate the 
schemes potential for initiating change 
and for supporting career progression.

In 1818, Henry Robinson 
Palmer, a 23 year-old, saw 
the pressing need for young 
engineers to share their 
learning and experience. He 
took the step to establish 
the Institution of Civil 
Engineers (ICE), the world’s 
first professional engineering 
body. Two hundred years on, 
with over 90,000 members 
worldwide, we see the fruits 
of his initiative. It highlights 
that young engineers really 
can make a difference. 
As I prepare to become the 
Institution’s next President, 
I am keen to identify and 
support the next Henry and 
Henrietta Palmers – the young 
engineers with the vision and 
inspiration to address today’s 
radical challenges. This is an 
exceptional opportunity for 
exceptional people. If you have 
vision, drive and ambition - 
come and join me.

Mr Andrew Wyllie
CBE FREng CEng FICE 
ICE President 2018-2019

The President’s Future Leaders 
scheme seeks to inspire and 
nurture the next generation 
of industry leaders. My Future 
Leaders are engaging with 
senior industry figures and 
seeing how ICE influences the 
profession. It is providing them 
with an inside-track into a 
range of issues – how should 
we engage with the public, 
how can we attract the talent 
we need, how can we reshape 
contracts to share risk and 
improve project delivery, how 
can civil engineering make the 
UN Sustainable Development 
Goals a reality? Embracing 
change is vital to the future of 
the industry and this scheme 
provides a chance to witness 
how that happens. Being a 
Future Leader provides the 
opportunity not only to shape 
yourself but, ultimately, the 
future of the profession and its 
impact on society.

Professor Lord Mair
CBE FREng FICE FRS
ICE President 2017-2018
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The scheme is a unique opportunity 
to boost your career and to make a 
difference to the profession. 

Am I the right kind of person?
We are looking for graduate engineers 
and technicians with exceptional 
leadership potential. We expect you will 
have started to make your mark already. 
So if you are ambitious, enthusiastic, and 
have the confidence to challenge the 
status quo – please apply!

How much time is involved?
Roughly 15 days out of the office over the 
year to attend meetings and networking 
events. You may need to do some 
additional work in your own time. You 
need your employer’s support but they 
should recognise that ICE will be helping 
to accelerate your development.

What training will I get?
After your induction, we will work out a 
bespoke training plan to help you achieve 
your aims. 

How often will I see the 
president?
You will see the president throughout 
the year, typically every six weeks, in a 
variety of different forums: stakeholder 
meetings, regional visits, project feedback 
sessions, and individual and group 
meetings and mentoring sessions.

How long does it last?
The scheme lasts for a minimum of one 
year. You have the option of continuing 
work on ICE development projects for 
a further four years or until you have 
gained professional qualification with ICE, 
if sooner. 

What happens afterwards?
You will be part of the alumni network 
from the moment you become a 
President’s Future Leader and for the 
remainder of your time as a member of 
ICE. 

How many places are available?
We are offering four places for the 
coming year. 

A chance to make your mark
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Apply now!
If you want to take part:

Complete the application form and 
submit it with your CV, 750 word 
statement, and a reference from 
your line manager.

Telephone interviews for the 
shortlisted candidates will take place 
during May 

You will be invited to participate in 
the President’s Inaugural Address 
on 6 November 2018. Your first 
President’s Future Leaders meeting 
will take place in July to ensure that 
you are ready for that event.

To apply please download the 
application form from 

http://www.ice.org.uk/futureleaders

