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Apprentices
The scheme is a fantastic opportunity for 
up and coming engineers and technicians 
to enhance their personal development, 
increase their confidence, and boost 
their career by learning from industry 
leaders and working on projects that 
shape the profession. It creates lasting 
opportunities through access to the 
alumni network.

Sivasakthy Selvakumaran CEng MICE
Past President’s Apprentice 2013-2014
‘The experience, as a President’s 
Apprentice, gave me an insight into how 
the Institution functions to promote 
civil engineering, as well as giving me 
exposure to some of the Institution’s 
wider ambitions and plans for where 
it and its members are heading. This 
greater awareness of how the Institution 
works highlighted opportunities I hadn’t 
considered in the past. 

Working with the ICE President Geoff 
French was great as he is a dynamic and 
engaging individual who is enthusiastic 
about making a difference through the 
ICE and taking us along that journey.’ 

Our thanks go to the following
companies for their support for the
2016-2017 apprentices:

Employers
ICE makes a substantial investment in 
developing the leadership potential of 
the employers’ young engineers. It also 
creates opportunities to raise the profile 
of those employers - highlighting their 
commitment to the profession and 
increasing their reputation as an employer 
of choice. In return, the scheme asks them 
to support their president’s apprentices: 
firstly, by giving them time to shadow 
the president and work on their ICE 
projects; and secondly by helping them, 
where appropriate, to take advantage of 
leadership opportunities and experiences 
in-house.  

The Institution
The scheme gives ICE insight into the 
thinking and ambitions of the upcoming 
generation. It sustains the presidents’ 
apprentice alumni network, a small but 
influential group of engineers that provide 
a unique cross-generation perspective on 
the profession; and it helps ICE showcase 
the talents of the next generation of 
industry leaders.  

  

“This scheme provides a 
fantastic opportunity for 
those aspiring to become 
future industry leaders. My 
apprentices are experiencing 
many things that they would 
not otherwise have seen or 
done. I have seen them latch 
on to opportunities to discuss 
emerging issues with senior 
industry people and work on 
projects that will help shape 
our industry and our world. The 
scheme also enables them to 
sample debates, meetings, and 
visits in different parts of the 
UK and world. All of these will 
undoubtedly help them develop 
their future careers. I know that 
they’re enjoying their time as 
an apprentice. So if you’d like 
to have experiences that are 
beyond the realm of your daily 
life, I’d encourage you to apply”
 
Tim Broyd 
FREng CEng FICE FRSA
ICE President 2016-2017

“As ICE reaches its 200th 
anniversary in 2018, we will be 
celebrating past achievements 
and, more importantly, 
looking to the future. It is clear 
that the world has changed 
phenomenally since the 
Institution’s inception, with 
civil engineering at the very 
heart of developments that 
have shaped the way we live 
now. Civil engineers need to 
embrace change, particularly 
the opportunities presented 
by new technologies, if we are 
to deliver healthy natural and 
built environments for people 
around the world. Therefore, 
technology and innovation 
will be core themes for my 
Presidential year. I am looking 
forward to a new group of 
president’s apprentices joining 
me for my term.”
 
Professor Lord Mair
CBE FREng FICE FRS
ICE President 2017-2018

The scheme 
Each year the ICE president selects six 
apprentices to mentor throughout his or 
her year in office. In addition, the scheme 
provides an intensive development 
programme which includes: work 
experience on strategic ICE projects, 
media training, and the opportunity to 
engage with industry leaders.

Apprentices can continue to work on 
development projects after the first year 
if they wish, for a further four years or 
until they gain professional qualification 
if sooner.    

Strategic projects
The scheme delivers a series of projects 
across the whole spectrum of ICE 
activities. Apprentices choose a project 
and work with that team to help shape 
the profession. Information about this 
year’s projects is on page 3.

Public profile
All apprentices receive media training so 
that they can promote their work and 
the profession to a wider audience with 
confidence.

Inside track
Apprentices are given an inside track to 
the movers and shakers in the industry. 
They gain an understanding of industry 
developments and thinking through 
attending high-profile meetings and by 
engaging with senior industry figures 
and politicians. They spend time with the 
president in both formal and informal 
environments, providing unique insights 
into their world. In addition, they 
accompany the president on regional 
visits, helping to bring a young engineer’s 
perspective across a range of events.

The alumni network
On joining, they automatically become 
part of the presidents’ apprentice 
alumni network. It provides ongoing 
opportunities to engage and network 
with a dynamic peer group for the rest of 
their career
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The projects 
The scheme offers a series of projects 
across the whole spectrum of ICE 
activities. 
 
The projects support the development 
of the profession and give apprentices 
the opportunity to gain new skills 
and experiences. They will involve 
“soft skills”, particularly the ability to 
communicate and influence, which are 
vital for those who have ambitions to 
develop as leaders.
 
The projects ask for a significant 
commitment, possibly up to ten days 
away from work. Therefore, candidates 
need to be motivated by the challenges 
on offer and must have their employer’s 
backing. In return, apprentices get a 
unique learning experience from being 
embedded in ICE project teams. 

New apprentices will receive details 
about the next tranche of projects when 
selected. They will then make a decision 
about which project they want to work 
on in the first group meeting on 8 
November 2017.  

Each project will support one of the 
following three themes:

Talking to the public
These projects are vehicles for speaking 
to society about the benefits and 
value of civil engineering, particularly 
in our 200th anniversary year. We are 
collating a bank of 200 stories about 
civil engineering people and projects 
and you will be involved in shaping and 
communicating those stories to the 
public. 

Talking to the profession
These projects aim to shape the 
profession so that it can continue to 
meet the challenges of the 21st century. 
They will look both at our people, a 
project on disability for example, and 
the skills they deploy, such as digital 
technologies.

Talking to politicians
These projects will help ICE engage 
with and influence decision makers. 
State of the Nation is our flagship policy 
publication and we are also exploring 
the future of skills in construction and 
engineering. 

ICE’s 200th anniversary
Established in 1818, this year marks the 
200th anniversary of the Institution. As 
the world’s first professional engineering 
body, reaching this milestone is a 
fantastic achievement and the perfect 
time to showcase the importance of civil 
engineering to the world. 

The 2018 celebrations
This anniversary enables the Institution 
and all involved with it to demonstrate 
how civil engineering influences 
everyone’s day-to-day lives.  There will be 
a full programme for the year consisting 
of activities and events highlighting to 
the public that civil engineers transform 
their lives by enhancing every aspect of 
the environment in which they live. The 
programme will look at the past, focus 
on the present, and cast into the future 
the work of civil engineers and how it’s 
shaped the society we live in today. 

Legacy
This programme won’t just end in 
December 2018. The legacy of this 
anniversary will last many years to come. 

The opportunity  
This anniversary provides a unique 
opportunity to change perceptions about 
civil engineering and the Institution. We 
will create a buzz around the profession, 
inspiring the next generation to consider 
a career as a civil engineer. It will also 
enable us to recognise our members’ 
achievements and thank them for the 
huge contribution they make to society.  

Activities
There will be a programme of activities 
throughout the year in the UK and 
internationally emphasising the 
Institution and civil engineering. These 
will focus on providing a legacy for the 
future, whilst celebrating the past and 
present. There will be a new exhibition 
celebrating civil engineering superheroes; 
a compilation of 200 200-second videos 
highlighting the best civil engineers or 
their projects from all over the world; 
launching new competitions; hosting 
international conferences; and many 
more.
 

 
The strategic projects

 
A special year

Here are two success stories 
that came about following the 
apprentice working on a strategic 
project:

Story 1
The apprentice worked on the State 
of the Nation project. This involved 
work on all aspects of the research, 
development, drafting, launch, and 
communications of the Institution’s 
flagship policy report. Their employer 
recognised the significance of the 
work undertaken by the apprentice 
and invited them to be part of the 
board-level group that was reviewing 
their own policies.

Story 2
The apprentice had an interest in 
diversity and used their project to 
seek clients’ support for a more 
inclusive culture on major civils 
projects. The insight and experience 
from that work gave them the 
confidence to change career to be 
able to address those concerns 
more directly. 

Origins
In 1818, three young engineers met 
in a London coffee shop and founded 
the Institution of Civil Engineers 
(ICE), the world’s first professional 
engineering body.

The advent of the industrial 
revolution created a demand for 
civilian engineering schemes and 
they recognised the benefit of 
coming together to share ideas and 
experiences, so that they could learn 
and solve problems together. The 
name civil engineering was used to 
mark the contrast with the already 
well-established military engineering 
in the armed forces. 

In 1820, they asked Thomas Telford 
to become ICE’s first President. His 
appointment not only gave ICE a 
major boost; it also played a huge 
part in shaping who we are today.

Using his political and social 
connections, Telford helped to attract 
many new members, from the UK 
and overseas and to gain ICE’s Royal 
Charter in 1828.
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A chance to 
make your mark
The scheme is a fantastic opportunity for 
up and coming engineers and technicians 
to boost their career by learning from 
industry leaders. 

Am I the right kind of person?
The scheme is open to enthusiastic, 
articulate, capable graduate and technician 
members, who have the confidence to 
challenge the status quo.

How much time is involved?
We suggest that 15 days out of the 
office would be appropriate. You need 
your employer’s support but they should 
recognise that ICE will be helping to 
accelerate your development.

What training will I get? 
The scheme follows the principles outlined 
in the ‘Common Best Practice Code for 
High-Quality Internships’. After your 
induction, in addition to your project 
experience, the training programme 
will develop your communication and 
influencing skills.

 

How often will I see the president?
You will see the president throughout the 
year, typically every six weeks, in a variety 
of different forums: stakeholder meetings, 
regional visits, project feedback sessions, 
and individual and group meetings and 
mentoring sessions.

How long does it last?
The scheme lasts for a minimum of one 
year. You have the option of continuing 
work on ICE development projects for
a further four years or until you have
gained professional qualification with ICE,
if sooner. There will be a review each 
year to discuss your development needs 
and ambitions. You will be part of the 
alumni network from the moment you 
become a president’s apprentice and for 
the remainder of your time as a member 
of ICE.

Will it make a difference?
Yes! See inside for what one of our 
previous president’s apprentices said.

Apply now!
If you want to take part:

n Complete the application form and 
submit it with your CV, 500 word 
statement, and a reference from your 
line manager

n Telephone interviews for the 
shortlisted candidates will take place 
during the third week of September 

n You will be invited to the President’s 
Inaugural address on 7 November 
2017. The first official meeting will 
take place on 8 November 2017

To apply please download the 
application form from
ice.org.uk/presidents-apprentices


