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“The themes in the text box opposite
are related, and all contribute to the
achievement of the UN Sustainable
Development Goals (SDGs). As civil
engineers, we need to help achieve Net
Zero by decarbonising our industry
and improving our productivity to
reduce waste and carbon, as well as
make better use of the planet’s limited
resources. We need to build the
resilience of our infrastructure to cope
with the extremes of weather we’re now
experiencing. And as it’s the poor in the
global south who suffer the most from
climate change, we need to help them
achieve more sustainable access to
water, sanitation and affordable
energy. Finally, we have a moral duty
to enhance the knowledge, insight
and ethical understanding of
engineers to better address these
issues. I will use my presidential year to
promote greater understanding of the
linkages between these themes and the
importance of taking a holistic view of
projects which supports delivery the
SDGs. ICE’s members have the
knowledge and experience to play a
key role in this and you, as future
leaders, have a major part to play by
helping us focus on the key issues and
making sure our solutions support the
SDGs.”

ICE’s Themes
In 2020, the Trustee Board set five
themes around which the ICE’s
The scheme
activities should focus:
This year, the incoming ICE President
Decarbonising our industry:
will choose six Future Leaders to mentor Improving the productivity of our
throughout his year in office.
industry; Building resilience of our
infrastructure to the effects of climate
The scheme provides an intensive
change; Transforming the availability
development programme which includes of water, sanitation and affordable
working on strategic ICE projects,
energy for all; and Enhancing the
relevant training, and the opportunity to knowledge, insight and ethical
engage with industry leaders.
understanding of engineers.

Strategic projects

Inside track

Future Leaders are given an inside
track to the movers and shakers in the
industry. They gain an understanding
of industry developments and thinking
through attending high profile meetings
and engaging with senior industry
The projects will give Future Leaders the figures and politicians.
opportunity to gain new skills and
Networking opportunities
experiences. These will include the
Future Leaders will be able to join the
ability to communicate and influence,
President on regional visits and at
which are vital for those who have
other networking events. This will allow
ambitions to develop as leaders.
them to get to know the President
better and also see how ICE works for
The projects and scheme ask for a
significant commitment. Applicants need the profession in the different regions
across the UK and around the world.
to be motivated by the challenges on
The scheme delivers a series of projects
across the whole spectrum of ICE
activities. Future Leaders choose a
project and work with that team to help
shape the profession.

offer and must have their employer’s
backing, as they are likely to require
around 15 days out of the office.
In return, Future Leaders get a unique
learning experience from being
embedded in ICE project teams.

Keith Howells
BSc MBA FREng CEng FICE FCIWEM
ICE President 2022-2023

Future Leaders will automatically
become part of the Presidents’ Future
Leaders’ Alumni Network. It provides
ongoing opportunities to engage with a
dynamic peer group for the rest of their
career.

The benefits
For Future Leaders

Recent successes

The scheme is a fantastic opportunity
for up and coming engineers and
technicians to enhance their
professional development, increase
their confidence, and boost their
career by learning from industry
leaders and working on projects that
shape the profession. It creates
lasting opportunities through access
to the alumni network.

The scheme can deliver significant
benefits in many different ways, such
as initiating change and supporting
career progression.

For your employer
The scheme provides a unique
platform for employers to accelerate
the development of their future
leaders. It also creates opportunities
to raise the profile of those
employers—highlighting their
commitment to the profession and
increasing their reputation as an
employer of choice.

“I am honoured to have been involved
with the ICE Future Leader scheme
and encourage others to do so. It has
not only given me the opportunity to
learn, visit and experience projects I
would typically have only read about
but, it’s also given me the confidence
to know that as a new Graduate, the
ICE is keen to learn from my own
knowledge and experiences and aid in
developing them wherever possible.
Louisa Ferguson
President’s Future Leader
2017-2018

“From the company’s point of view the
main benefit was professional and
personal development of a Future
In return, ICE asks them to support
Leader, who was able to gain an
their President’s Future Leader by
improved understanding of the
allowing them the time they need to
industry and issues affecting it, meet
take part and to help take advantage
and work with similar people from
of leadership opportunities and
different companies and
experiences in-house.
specialisations, work with influential
people from and contribute to the ICE,
For the Institution
gain new ideas about how to deliver
The scheme allows ICE an insight
projects and take on institution/
into the thinking and ambitions of the industry responsibility.”
upcoming generation. It sustains the
Paul Knight
Presidents’ Future Leaders’ Alumni
Network, a small but influential group Director
Wood Thilsted
of engineers that provide a unique
Cross-generation perspective on the Re. Simone Schmieder - President’s
Future Leader 2017-2018
profession. And it helps ICE to
showcase the talents of the next
generation of industry leaders.

“I am now midway through my
presidential year. As global
society and industries stutter
towards the new normal, my
focus continues to be on
providing engineering capacity
and infrastructure systems in a
more productive and sustainable
fashion, with emphasis on how
we consume materials and
energy. Improving infrastructure
productivity is critically important
in the context of delivering the
UNSDGs. This theme will remain
at the forefront of ICE’s
programmes for many years to
come. In developing this
approach, my Future Leaders
have been exposed to a wide
range of key decision makers
from across the industry,
participated in sector roundtables,
and worked on key Institution
projects which will change the
way people think and how we live
our lives. If this excites you and
you want to shape the world in
which we live, then apply to
become a Future Leader.”
Ed McCann
BEng(Hons) MSc CEng FICE
FRSA FIESE
ICE President 2021-2022

Our thanks go to the following companies for their support for the 2021-2022 Future Leaders:

A chance to make your mark

Apply now!

The scheme is a unique opportunity
to boost your career and to make a
difference to the profession.

If you want to take part:

Am I the right kind of person?
We are looking for students on degree
apprenticeships, graduate engineers
and technicians with exceptional
leadership potential. So, if you are
ambitious, enthusiastic, and have the
confidence to challenge the status
quo—please apply!

How much time is involved?
You will need roughly 15 days out of
the office over the year to attend
meetings and networking events. You
may need to do some additional work in
your own time. You need your
employers’ support, but they should
recognise that ICE will be helping to
accelerate your development.

What training and development
will I get?
We will discuss training and
development options with you that will
help you achieve your aims.

How often will I see the
President?
You will see the President
throughout the year, typically every
six weeks, in a variety of different
forums: stakeholder meetings,
regional visits, individual and group
meetings, and mentoring sessions.

How long does it last?
The scheme lasts for one year. You
have the option of continuing to work
on ICE development projects for a
further four years or until you have
gained professional qualification with
ICE, if sooner.

What happens afterwards?
You will be part of the alumni
network from the moment you
become a President’s Future Leader
and for the remainder of your time
as a member of ICE.

How many places are
available?
There will be six places for the
coming year.

Institution of Civil Engineers is a registered charity
in England & Wales (no 210252) and Scotland
(SC038629). ice.org.uk

Complete the application form
and submit it with your CV, a
reference from your line
manager, and your answer to
the question.
Interviews for the shortlisted
candidates will take place on
21 and 22 September 2022.
You will be invited to attend the
President’s Inaugural Address
on 1 November 2022. Your first
President’s Future Leaders
meeting will take place on
Monday 31 October.
To apply please download the
Application form

